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As will be noted in Item 6 (p. 3 ff.) and Item 7 (p. 8), University of Central Arkansas is, as forecast in last year’s report,
in the midst of a thorough review and reorganization of key factors in its diversity goals and activities. This report
responds, then, to policies, plans, and goals that are being systematically updated or replaced.

Unless otherwise specified, the source of data presented below is the UCA Office of Institutional Research.

1. Number of minority students, by minority group, who currently attend the institution
Reporting term: Fall 2012

Race Number | Percent
Total enrollment 11,107
American Indian 67 0.6%
Asian or Pacific Islander* 182 1.6%
Black 1,797 16.2%
Hispanic 325 2.9%
Two or More Races 215 1.9%
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Race / Position

American Indian
Asian

Pacific Islander
Black

Hispanic
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4. Number of minority adjunct (part-time) faculty who currently work for the institution
Reporting term: Fall 2012

Race PT Faculty
American Indian 2
Asian 3
Black 10

Hispanic

Two or more races
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Graduation and Retention Rates (Goal 3)

One-Year Retention Rate

Cohort

2002 Cohort \

Number

2006 Cohort
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Completers, Nationally | Master's Completers, AR
2010-2011 2010-2011

Number Percent Number Percent
Total 3,550,782 4,793
White 2,171,566 61% 3,535 74%
Black 361,506 10% 553 12%
Other minorities 580,971 16% 226 5%
All minorities 942,477 27% 779 16%

Source: IPEDS Data Center Custom Reports, pulled 6/27/2013

c. Staff

GOAL 6 [Executive Administrative and Professional Non-Faculty]: To maintain the number (and
corresponding percentage) of minority executive administration and professional non-faculty at UCA so
that the proportion of minority professionals will equal the proportion of minority individuals with the
credentials required for such positions in the relevant labor market.

Reporting terms: As indicated

The new IPEDS employment categories relevant to this goal are these (see Item 2, above, p. 1), based on
the Higher Learning Commission’s new groupings:

Management Occupations

Business and Financial Operation Occupations
Librarians, Curators and Archivists

Library and Instructional Support Occupations
Computer, Engineering and Science Occupations
Community Service, Legal, Arts and Media Occupations
Healthcare Practitioners and Technical Occupations

Since the
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Assessment

Act 1091 of 1999 requires the university to submit an annual report of its activities and a report of its
progress toward the goals set forth in the plan. The university uses this annual report to monitor its
measures of success and to evaluate its methods for effectiveness. Modifications are implemented as
needed based on the results of this annual report and other factors that come to the attention of the senior

administration of the university. Additionally, as is noted in item 7 above, the university is well advanced
in a careful review of its diversity goals and activities.
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