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UCA, Minority Recruitment and Retention Report, 2013

As will be noted in Item 6 (p. 3 ff.) and Item 7 (p. 9), University of Central Arkansas is, as noted in the last two years’
reports, in the midst of a thorough review and reorganization of key factors in its diversity goals and activities. This

report responds, then, to policies, plans, and goals that are being systematically updated or replaced.

Unless otherwise specified, the source of data presented below is the UCA Office of Institutional Research.

1. Number of minority students, by minority group, who currently attend the institution

Reporting term: Fall 2013

Race Number | Percent
Total enrollment 11,534
American Indian 63 0.5%
Asian or Pacific Islander* 160 1.4%
Black 1,942 16.8%
Hispanic 373 3.2%
Two or More Races 14 0.1%
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Busmesg & Financial Operations 0 0 0 6 0 0 6 45
Occupations
Computgr, Engineering, & Science 0 1 0 6 0 1 8 54
Occupations
Communlty Service, Legal, Arts, & 0 1 0 16 > 0 19 91
Media
Healthcqre Practitioners & Technical 0 0 0 > 1 0 3 13
Occupations
Service Occupations 1 0 0 32 7 1 41 153
Sales & Related Occupations 0 0 0 0 0 0 0 0
Office &Adm|n|strat|ve Support 1 1 0 21 4 5 30 293
Occupations
Nat_ural Resources, anstructlon, & 1 0 1 12 > 2 18 100
Maintenance Occupations
Prod_uctlon, Transportatmn, & Material 0 0 0 5 1 0 6 23
Moving Occupations
Total Number in Minority Group 10 28 1| 159 31 31

3. Number of minority, by minority group, full-time faculty who currently work for the

institution
Reporting termFall 2013

Native Hawaiian/Pacific Islander |

Race FT Faculty
American Indian 1
Asian 18
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4. Number of minority adjunct (part-time) faculty who currently work for the institution
Reporting termFall 2013

Race PT Faculty
American Indian 2
Asian 4
Native Hawaiian/Pacific Islander 0
Black 8
Hispanic 2
Two or more races 3
Total minority part-time faculty 19
Total part-time faculty 190

5. Number and position title of minority faculty and staff who began working at the
institution in the past year

Reporting termFall 2013(full-time only reported)

Category Count

(o3}

Faculty

Library & Student & Academic Affairs and Other Educational Services Occupations

Management Occupations

Business and Financial Operations Occupations

Computer, Engineering, and Science Occupations

Community Service, Legal, Arts, and Media Occupations

Healthcare Practitioners and Technical Occupations

Service Occupations

Sales and Related Occupations

Office and Administrative Support Occupations

Natural Resources, Construction, and Maintenance Occupations

OlFRP|FP|O(RP|O|A~[RP|OIN|DN

Production, Transportation, and Material Moving Occupations

6. Progress made in meeting institutional goals and objectives related to the
recruitment and retention of minority students, faculty, and staff

The following goals were established by the university in its Minority ReteatidrRecruitment Plan.
The goals g groupedy categories students, facultyand staff.

It should be noted, asdicatedin thelasttwo years reports, that UCA has established administrative
structures necessary to undertake significant new planning and implementation for campitg. diver

Goals included in the current report do not, of course, include revisions that are expected to be complete
during academic year 2014—-2015, nor do they reflect related work outside the Minority Recruitment and
Retention Plan, such as, for example, the establishment of Key Performance Indicators related to
enrollment.
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a. Students

GOAL 1: Continue to recruit and retain the number (and corresponding percentage) of minority entering
freshmen UCA students each year so that the proportion of UCA’s minofkithiite-entering freshmen

will be consistent with the minorito-white proportion of high school graduates entering [Arkansas]
four-year public institutions, with the exception of UAPB.

GOAL 2: Increase the number (and corresponding percentage) of minority undergraduate UCA students
each year, so that the proportion of minoty-
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UCA Graduate (FT+PT)

2009

2013
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Graduation and Retention Rates (Goal 3)
One-Year Retention Rate (Fall-to-Fall)

One

2003 Cohort

2007 Cohort

Cohort | Number | Percent | Cohort | Number | Percent
Total Cohort 2,414 1,763
White 1,741 1,237 71.1% 1,247 925 74.2%
Black 476 319 67.0% 323 229 70.9%
Other minorities 105 84 80.0% 93 59 63.4%
All minorities 581 403 69.4% 416 288 69.2%
Graduation Rate — 150% Time

2003 Cohort

2007 Cohort

Cohort | Number | Percent | Cohort | Number | Percent
Total Cohort 2,414 1,763
White 1,741 767 44.1% 1,247 572 45.9%
Black 476 128 26.9% 323 78 24.1%
Other minorities 105 56 53.3% 93 32 34.4%
All minorities 581 184 31.7% 416 110 26.4%
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As an imperfect point of comparison, the US Census American Community Survey 2006—2010 provides
the following information for ManagementuBinessScience, and Arts occupations in Faulkner and
Pulaski counties:

Source United States Census Bureau. Query in American Factfinder (
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As a point of comparison, the United States Census American Community Survey 2006—2010 provides
the following information for Service occupations; Sales afitt®occupations; Natur&esources,
Construction, and Maintenance occupations; and Productiansportation, and &terial moving
occupationsn Faulkner and Pulaski counties:

Source United States Census Bureau. Query in American Factfinder (http:/factficeles@s.qoy/
pulled 6/24/2014.

7.
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Affirmative Action Advisory Committee

Charge: To conduct a periodic review of EEO-6 employment records and other statistical data to monitor
the university's compliance with its affiative action plan, policies, and programs and to monitor UCA's
compliance in meeting its affirmative action/equal opportunity goals. The University of Central Arkansas
is an affirmative action/equal opportunity institution dedicated to attracting andriog diverse

student, faculty and staff population through enhanced multicultural learning environments and
opportunities. In keeping with its non-discrimination policy in employment, admissions and other
functions and programs, the University considers employees and students on the basis of individual merit
and will not discriminate against a person on the basis of gender, race or color, ethnicity, religion,
spiritual beliefs, national origin, age, familial status, socioeconomic background, segotdtarn,

disability, political beliefs, intellectual perspective, genetic information, military status, or other factors
irrelevant to participation in its programs.

Membership: The affirmative action officer serves as permanent chair; three studergs eimosially by

the SGA to represent minority students and AA/EEO concerns; three staff members chosen by the Staff
Senate to staggered three-years terms to represent minority staff personnel and AA/EEO concerns;
presidential appointment of one academic department chair to serve pathréerm; presidential
appointment of one faculty member from the retention committee to serve gd¢hrgerm; one

admissions officer appointed by the president; four faculty selected by the Faculty Senate to represent
minority faculty and AA/EEO concerns serving staggered jear-terms. The director of institutional
research, general counsel, and associate vice president for human resources serve as ex-officio, non
voting members.

Diversity Advisory Committee

Purpose To review all policies, programs and offices of the University of Central Arkansas in an effort

to promote and maintain a diverse student, faculty and staff population and foster an environment of
inclusion and diversity; To develop and present to the Board of Trustees and the President, (i) plans and
recommendations to increase diversity, including but not limited to, staffing, budget recommendations
and program changes, if any, and (ii) recommendations concerning language to be included in University
publications, advertisements and other materials on the subject of diversity; To prepare and file with the
Board of Trustees and the Office of the President, an annual report on diversity initiatives with such
recommendations as the committee may deem negesshaadvisable; and under-take such other

activities, studies or initiatives as the Committee may, from-toxibme, deem necessar
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The UCA Board member and the representatives from the UCA Alumni Association and the UCA
Foundation shall serve a ogear term on the committee. All other members shall servgéanterms,

with the initial terms of those persons staggered and drawn by lot at the first meeting so that one person
from the atlarge Board appointees, Faculty Senate, Staff Senate and SGA serves an injeéardaan,

and one person from each group serves a two-
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