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1. Number of minority students, by minority group, who currently attend the institution  
Reporti ng ter m:  Fall 2014 

Race Number  Percent  

Total enrollment 11,698  

American Indian 55 0.5% 

Asian 185 1.6% 

Black 2,011 17.2% 

Hispanic 452 3.9% 

Native Hawaiian/Pacific Islander 11 0.1% 

Two or more races 352 3.0% 
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2. Number and position title of minority faculty and staff who currently work for the institution  
Reporti ng ter m : Fall 2014 
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3. Number of minority full -time faculty , by minority group,  who currently work for the 
institution 
Reporti ng ter m : Fall 2014 

Race FT Faculty  

American Indian 1 

Asian 26 

Native Hawaiian/Pacific Islander 1 

Black 24 

Hispanic 9 

Two or more races 6 

Total minority full-time faculty 67 

Total full-time faculty 537 

 

4. Number of minority adjunct  (part -time)  faculty who currently work for the institution  
Reporti ng ter m : Fall 2014 

Race PT Faculty  

American Indian 1 

Asian 3 

Native Hawaiian/Pacific Islander 0 

Black 7 

Hispanic 5 

Two or more races 3 

Total minority part-time faculty 19 

Total part-time faculty 190 

5. Number and position title of minority faculty and staff who began working at the 
institution in the past year  
Reporti ng ter m : Fall  2014 

Category  Count  

Faculty 2 

Library/Student/Academic Affairs/Other Education Services Occupations 3 

Management Occupations 2 

Business/Financial Operations Occupations 0 

Computer/Engineering/Science Occupations 2 

Community Service/Legal/Arts/Media 0 
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Category  Count  

Healthcare Practitioners/Technical Occupations 0 

Service Occupations 1 

Sales/Related Occupations 0 

Office & Administrative Support Occupations 1 

Natural Resources, Construction, & Maintenance Occupations 2 

Production, Transportation, & Material Moving Occupations 0 

6. Progress made in meeting institutional goals and objectives related to the 
recruitment and retention of minority students, faculty, and staff  
The fol l owi ng goal s were est a bl is he d by the uni ve r si t y in its Minori t y Retenti on  and Recruit me nt  Plan. 
The goal s are groupe d  by cat e gor ie s – stude nt s, facul t y and staff.  

a. Students  

GOAL 1 : Continue to recr ui t and ret ai n the numbe r (and corr e s ponding per c ent a ge) of minori t y ent e ri ng 
fres hme n UCA student s each year so that the propor tion of UCA's minor it y- to -whi te ent e ri ng fres hme n 
wi l l be consi s te nt wi t h the mi nor i t y -to -whi t e propor ti on of high school graduat es ent er i ng  [Arkansa s]  
four -year publi c inst it uti ons, wit h the excepti on of UAPB. 

GOAL 2 : Increa s e the numbe r (and corr e s pond ing perc e nta ge) of minori t y undergr a dua t e UCA students 
each year, so that the propor ti on of minor it y- to -whi t e UCA under gr a duat e stude nt s wil l be cons is te nt wit h 
the mi nori t y -to -whi t e propor ti on of stude nt s in [Arkansa s]  four year publ ic insti tutions, wit h the 
exce pt i on of  UAPB. 

GOAL 3 : To incr ea s e the ret e nt ion and graduat i on rate s for minor it y under gr a dua t e UCA student s each 
year so that the minor it y rete nti on and graduat i on rat es for minori t y under gr a duat e students will be 
appr oxi ma t e l y equa l to the rete nti on and gradua t i on rate s for whit e under gr a duat e UCA student s.  

GOAL 4 : To maint ai n the numbe r (and cor re s pondi ng per ce nta ge) of minori t y UCA gradua t e stude nt s 
each year so that the proport i on of UCA's minor it y- to -whi t e graduat e student s will be appr oxi ma t el y 
equa l to the  minorit y- to -wh i t e proport i on of gradua te stude nts att endi ng  [Arkansa s]  four -year publ i c 
inst it uti ons. 

Note: The comparative information required to report fully on these goals is not available from published 
ADHE reports. The university will revisit these goals and the information required to show progress on 
them as it reviews its diversity objectives and support structures in the immediate future (see item 7 
below). 

Minority Enrollment (Goals 1, 2, and 4) 
Numbers in the foll owi ng tabl es excl ude non- resid e nt alie ns and student s whos e race/ethni cit y is 
unknown. 

Reporti ng t er ms : as indic ate d  
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UCA Entering Freshmen (FT+PT)  

 2010 2014 

Number  Percent  Number  Percent  

Grand total 1,847  2,232  

Black 378 20.5% 519 23.3% 

Other minority 135 7.3% 270 12.1% 

White 1,202 65.1% 1,362 61.0% 

     

UCA Undergraduate (FT+PT)  

 
2010 2014 

Number  Percent  Number  Percent  

Grand total 9,823  9,842  
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Arkansas Public 4 -Year Universities  (excluding UCA and UAPB)  

Total Enrollment  

 
2010 2014 

Number  Percent  Number  Percent  

Grand total 79,074  83,766  

Black 10,299 13.0% 10,127 12.1% 

Other minority 6,842 8.7% 9,740 11.6% 

White 58,107 73.5% 59,609 71.2% 

 
As indi c at e d by change s in the propor ti on of minor it y to whi te enr oll e es from 2010 to 2014, UCA’s 
over a l l minor it y enr ol l me nts have incr ea s e d and rema i n above over a ll  mi nori t y  enr oll me nt  at othe r publi c 
four -year uni ve r si ti e s (excludi ng UAPB) in the stat e.  Without compa r at i ve inf orma t i on readil y avai l a bl e, 
it is diff ic ult to make st at eme nt s about UCA’s graduat e mi nor it y enr ol l me nt, except to not e that di ve rs it y 
in UCA’s gradua te stude nt enr ol l me nt s has incr e as e d in the five year s report e d her e.  

Graduation and Retention Rates (Goal 3) 

One-Year Retention Rate  (Fall -to -Fall)  

 2004 Cohort  2008 Cohort  

 Cohort  Number  Percent  Cohort  Number  Percent  

Total Cohort 2,216   2,075   

White 1,656 1,221 73.7% 1,435 1,006 70.1% 

Black 368 260 70.7% 374 271 72.5% 

Other minorities 89 60

 

60
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One -year rete nti on rat e s for these cohort s show signif ica nt minori t y stude nt ret e ntion gai ns (and whi te 
st udent ret e nt i on loss e s) . Graduat ion rate s show a simi l a r patt er n but wit h conti nue d signif ic a nt dispar it y 
bet we en blac k stude nt gradua ti on rate s and a ll other stude nts ’ gradua ti on rat e s.  

b. Faculty  

GOAL 5 : To maint ai n the numbe r (and cor re s pondi ng per ce nta ge) of minori t y ful l -ti me facult y me mbe r s 
of all ranks at UCA and to incr ea s e the numbe r s to the per ce nta ge of each race to appr oxi ma t e l y  the 
per ce nta ge of degr ee s confe r re d by race nat i ona ll y and mast e r ’ s degr e es state wi de.  

Reporti ng ter ms : As indi ca te d . Note: The rel eva nt UCA facul t y data is unava il a ble for 2010, so 2009 data 
have been used inst e a d.  
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Out r ea c h Init ia ti ve, Black Male Achieve me nt Challe nge (B -MAC),  Slice of UCA, and a ddit i ona l 
progr a mmi ng.  

Minori ty Mentorship  Program  

Le ve l 1 of t he MMP support s fres hm a n rete nti on efforts by foste ri ng a cult ur e that support s the holi st ic 
deve l opme nt of bot h ment ee (freshm a n) and ment or (upper cl as si fi c at i on) stude nts.
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LSA Programming 
Amigo Cup 
Classi c al Spanis h Guitar Concert  
Comedi a n Ernie G  
Dia de los Muert os Exhibit  
Lat ino Graduat i on Celebr ati on  
Marvavi l los a de Mexico Folkl or ic o  
Papa Rap Fall Concert  
Pinat a Night 
Platanos & Collar d Green Theatr ic a l Play  

Onl y one of the event s was eval ua te d thi s year. Systems are in plac e to asse ss fut ure event s that are 
spons or e d by the ODC. The ODC Budget tabl e list s the budge t for LSA progr a mmi ng.  

Black Male Achievement Challenge (B -MAC) 

The Black Male Achieve me nt Chall enge is in plac e to provi de tar ge te d int er ve nti on, cri ti c al socia li za t i on 
and bri dge ser vi c e s, and enr i c hi ng educa ti onal expe ri enc e s for blac k men at UCA becaus e they are 
docume nt e d as the least pers i st i ng, least graduat ing demo gr a phi c at UCA ( 19.5% gradua ti on rate base d on 
the Fall 2007 cohor t and 6- year gradua ti on mode l ). With the launch of B -MAC in Fall 2014, we expec t to 
have a posi ti ve impa c t on the graduat i on rat e.  

With the F all 2014 inaugura l class of B -MAC, we hope d for 50 enrol le e s but were plea s ed to have 102 
young men ready to int e ra ct with our off ic e, campus per s onne l, and communi t y leade rs. Data were 
capt ur e d on 33 of the part i ci pa nt s. O f th at group of young men  from the inaug ur a l cl ass, 94% have 
regi s te r ed for F all 2015 class e s. The avera ge GPA  of thi s cohort is not cur re ntl y avai l a bl e.  

B-MAC Programming 
Gentleme n’ s Brunch  
Kick Off Event  
Motiva t i ona l Mondays 
“Pursuit of a Degree” wit h Harvel l Howard  
Suit & Tie Tuesdays  

Slice of UCA Event (Transitional Program) 

The transi ti on from high school to col le ge can be ver y diff i cult.  For many of our incomi ng minor i t y 
students , the per c ei ve d chall e nge s of the new expe ri e nce some t i me s prohi bi t st udent s from mat r i c ul a ti ng 
even afte r they rece i ve offic i al admi tt a nce. ODC recogni ze d thi s possi ble hur dle and deve l ope d a  
progr a m, “A Slice of UCA, ”  to addre s s thi s need.  

This event give s  stude nts the oppor t uni t y to lear n mor e about Financi a l Aid, Academi c Advisi ng, 
Housi ng, Student Account s , and Lear ni ng Communi t i es. In addi t ion, student s and gues t s meet and spea k 
wi t h UCA facult y, staf f , and stude nts to lear n mor e about the campus envi r onme nt , expe c ta ti ons, and 
opport uni ti e s for stude nt invol ve me nt and leader s hi p. Of the 32 stude nt s who att ende d the spr ing 2014 
event, we had an 87.5% enrol l me nt rate of thos e student s for the Fall 2014 semes t er.  

Additional Programming  

Academi c Achieve r Celebra t ion  
Asian Herit age Month Celebr a ti on  
Breast Cancer Awarene s s Progr a m  
Diabet e s Awarene s s Progr am  
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Heart Awarene s s Progr a m  
Ladi es ’ Tea Time Event  
Leader s hi p 101 Training Seminar  
Minor it y Graduat ion Celebr a ti ons  
Money Matter s wit h ADHE  
Multicult ura l Freshma n Dinner (Offi ce of the Provos t)  
Native Ameri ca n Herit a ge Celebr a ti on  
STEM Ev ent s  

ODC Budget 

Event  Budget 

Academic Achiever Event $1559 

Alley Summit  $2500 

Awareness Program Food/Supplies $245 

Black Graduate Student Meeting $170 

BMAC $3120 

Common Event $950 

Graduation Reception $8480 

Griot Society $1000 

LGBT+ $3760 

Latino Student Association $2410 

MLK Prayer Breakfast $2000 

MMP $7400 

Native American Events $1167 

Slice of UCA  $1620 

STEM Event $225 

UMAS $70 

Women’s Initiatives $2750 

Total  $39,426 

OUTREACH/PARTNERSHIPS 
ID and ODC e stabl is he d seve r a l campus par tne rs hips to assi st in the recr ui t me nt and ret e nt i on of dive r se 
facul t y, staff, and stude nt s to incl ude Admissi ons, Career Servi ce s, Financia l Aid, Instr uc t ional 
Devel opme nt Center, Graduat e School, Lear ni ng Communi t i e s, Offi c e of the Provos t, and UCA STEM 
effor ts . Externa l part ner s hips incl ude the Alley Schol ar s hip Summi t, CDI Constr uc t ion, UAMS, and the 
Work Force Devel opme nt Center . 

DIVERSITY ADVISORY COMMITTEE 
Sancti oned by UCA’s Board of Trustee s, thi s commi t te e incl ude s  facult y from each acade mi c col l e ge, 
staf f from each divi s ion, and repr e se nta ti ve s from the Student Gover nme nt Associ a ti on. The char ge of the 
commi t t e e is to make recomme nda t i ons and to promot e and mai nt ai n inclusi ve e xce ll e nc e that ali gns wit h 
the U niver s it y’ s cor e val ue of dive rs it y. The highli ght s  of the commi t t e e ’s wor k dur i ng acade mi c year 
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2014/2015 include the foll owi ng: the identi fi c at i on and label ing of gende r -neut ra l rest r ooms ; UCA’s  
bec omi ng  the state ’ s col l e ge/uni ve r s it y leade r in ser vi ng the stu de nt -nur s i ng- mot he r popul at ion wit h thr ee 
Lact ati on Suites and four stat ions  that wil l ser ve nont radi ti onal students ; and the c ompos i t i on of a 
compr e he nsi ve campus -wide dive rs it y 
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