
UCA, Minority Recruitment and Retention Report, July 2018 

UNIVERSITY OF CENTRAL ARKANSAS 



UCA, Minority Recruitment and Retention Report, July 2018 

Page 1 

1. Number of minority students, by minority group, who currently attend the institution 
Reporting term: Fall 2017 

Race Number Percent 

Total enrollment 
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2. Number and position title of minority faculty and staff who currently work for the institution 
Reporting term: Fall 2017 
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Category Count 

Healthcare Practitioners/Technical Occupations 0 

Service Occupations 10 

Sales/Related Occupations 0 

Office & Administrative Support Occupations 7 

Natural Resources, Construction, & Maintenance Occupations 1 
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UCA First-Time Undergraduates (FT+PT) 

 2013 2017 

Number Percent Number Percent 

Grand total 2,202  1,937  

Black 480 21.8% 304 15.7% 

Other minority 233 10.6% 268 13.8% 

White 1
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Arkansas Public 4-Year Universities (excluding UCA and UAPB) 
Total Enrollment 

 
Fall 2013 Fall 2017 

Number Percent Number Percent 

Grand total 83,556  86,081  838383 83

86,081
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b. Faculty 
GOAL 5
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Librarians, Curators, and Archivists 
Student and Academic Affairs and Other Educational Services Occupations 
Computer, Engineering and Science Occupations 
Community Service, Legal, Arts, and Media Occupations 
Healthcare Practitioners and Technical Occupations 

Administration/Professional Staff 

 



UCA, Minority Recruitment and Retention Report, July 2018 

Page 9 

Secretarial/Clerical 

 2013 2017 

 Number 
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UNIVERSITY OF CENTRAL ARKANSAS   
 

DIVERSITY AND TRAINING INITIATIVES  
 

ACADEMIC YEAR 2017/2018 
 
 

The University of Central Arkansas (UCA) employs campus-wide partnerships to honor its 
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year to connect students to the IE Office as well as to other domestic and international students. 
UCA’s international students are also the recipients of academic scholarships, participate in local 
volunteerism, are engaged in recognized student organizations, and are among Presidential 
Leadership Fellows.   
 
Student Services- UCA provides a host of opportunities for students to interact and understand 
diverse groups as well as occasions for students to cultivate enriched learning opportunities in a 
global community. The university offers approximately 200 Registered Student Organizations 
(RS0s). The RSOs vary from academics/honors and religious to service and special interests. Quite 
a few are cultural and/or multicultural. A sampling of diverse student groups includes Students for 



UCA, Minority Recruitment and Retention Report, July 2018 

Page 13 

INSTITUTIONAL DIVERSITY  
 

The Office of Institutional Diversity engaged in the following activities for this academic year. 
 
ADMINISTRATORS/FACULTY/STAFF /STUDENTS 
 
The Institutional Diversity Grant Program offers mini grants to faculty, staff, administrators, 
departments, colleges, divisions, and UCA Registered Student Organizations to enhance the 
recruitment and retention of diverse students, faculty, and staff. This year five grants were 
submitted and funded to support diverse faculty/staff conference travel, the purchase of diversity 
programming materials, and professional development training. The totals for the five diversity 
grant awards are included below.  
 

Event Sponsor Budget 
Departmental/College Grants ID $500.00 

Faculty/Staff Grants ID $1,442.00 
Total  $1,942.00 

 
The Diversity and Inclusive Excellence Award recognizes individuals whose commitment to 
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Total  $2,696.00 
 
ADMINISTRATORS/FACULTY/STAFF  
 
ID partnered with various departments to host both the Leadership Lens Series and the 
Conversations about Diversity Series that offer professional development in targeted areas of 
diversity and inclusion. The following tables provide additional information: 
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Event Sponsor Budget 
More effectively teaching 

diverse students with CARE: 
Communication, Attention, 
Reflection, and Empathy 

Center for Teaching Excellence/ID 
 

 

$201.00 

Words Matter: Gender Neutral 
and Gender Inclusive Language 

to Prevent Bias 

Center for Teaching Excellence $174.00 

Access for All: Meeting Student 
Needs through Universal 

Design 

Center for Teaching Excellence/ $97.00 

Listening and Learning: 
Fostering Diversity and 

Inclusive Teaching through 
Focus Group Research 

Center for Teaching Excellence $111.00 

Total  $583.00 
 
 
DIVERSE FACULTY AND STAFF  
 
ID continued to invest in the recruitment, retention, and development of historically 
underrepresented faculty. Some of the previously-established initiatives continued and two new 
programs commenced.  
 
For instance, the Diversity after Hours reception facilitated conversations between administrators 
and minority faculty and staff to discuss diversity initiatives on campus. We continued our 
collaboration with the Center for Teaching Excellence to co-host the Learning Community for 
Minority Faculty. Also, the LGBT Affinity Resource Group continued with traditional meetings 
and hosted a picnic for the families of the group.  
 
The first new initiative for culturally diverse faculty was the Minority Faculty Retreat. The retreat 
was held just before the academic year commenced and attracted new and seasoned faculty. The 
tenets of the professional development included the pillars of faculty responsibilities: teaching, 
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The ABC Program and grant funding also afforded undergraduate students the opportunity to 
attend internal and external conferences as well as participate in Project X, an inaugural early 
arrival program for men of color. This was the second year for this Winthrop Rockefeller 
Foundation grant-funded initiative. All of the aforementioned are documented in the following 
table yet may be cross-listed with ODC activities to account for funds and effort from each unit. 
Targeted programming was as follows: 

Event Sponsor Budget 
Alley Scholars Summit ID $890.00 

Project X Winthrop Rockefeller 
Foundation Grant 

 

$19,602.00 

Webinar - Men of Color and Their 
Unique Needs: Strategies for 

Support, Engagement & Completion 

ID $400.00 

Total  $20,892.00 

 
IMPACT:  The ABC Program served more students for study hours. Additionally, 10 students 
attended the Alleys Scholars Summit this year and one student won 3rd place in the Business 
Elevator Pitch competition. The fall to spring retention rate for students participating in the ABC 
programming was 100 percent. Institutional data for Satisfactory Academic Progress (SAP) are 
not available to for this group as a protection of the Family Educational Rights and Privacy Act 
(FERPA). 
GRADUATE STUDENTS 
ID engaged historically underrepresented minority graduate students with a focus on recruitment 
and retention.  
As part of the retention efforts, ID works with and advises the 
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 Graduate Schools/Programs 
Recruitment Fair  

(McNair Scholars) 

ID $656.00 

HBCU Outreach ID/Graduate School $529.00 

Total  $1,543.00 

 
 
COMMUNITY OUTREACH  
 
Amigo 
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scholarships for minority business owners in Central Arkansas to attend workshops facilitated by 
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OFFICE OF DIVERSITY AND COMMUNITY 
The mission of ODC is to provide multiple support services to enhance the academic success of 
students from historically underrepresented minority communities. Its mission is to create an 
inclusive community that promotes student success through retention-focused programs such as 
mentorin
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in this group. Freshmen students who participated in B-MAC fall 2017 were retained at a rate of 
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�x Vanessa Nunez Handal Lecture and Book Signing 
 
IMPACT :  Institutional data for Satisfactory Academic Progress (SAP) for participating students 
are not available by semester for this group as a protection of the Family Educational Rights and 
Privacy Act (FERPA). The SAP rate for all Hispanic students in fall 2017 was 84.1% and the SAP 
rate for all Hispanic students in the spring 2018 was 82.5%. However, the SAP for the combined 
semesters of spring 2017, fall 2017, and spring 2018 was 87.5% for 120 students. This SAP is 
above the average for all Latino students during the same semesters. 
 
MINORITY MENTORSHIP PROGRAM  

Since 1991, MMP has put forth freshmen retention efforts by fostering a culture that supports the 
holistic development of both mentee (incoming) and mentor (upper classification) students.  This 
program provides academic resources to students including best study habits, tutoring services, 
and faculty and staff connections. The program also engages students in campus life (Registered 
Student Organizations and service learning/volunteer opportunities), outside of the classroom. 
These offerings cultivate a sense of belonging, a necessary element of retention.  

MMP Activities  
�x Bridging the Gap 
�x Minority Graduation Dinner Hosts 
�x MLK Prayer Breakfast Hosts 
�x MMP Executive Board Recruitment 
�x MMP Fall Training 
�x Move-in Day and Welcome Week Table 
�x Monthly Meetings 
�x Pajama Jam Lock In 
�x Slice of UCA Panel Participants 
�x Southwestern Black Student Leadership Conference 
�x Spring Mentor Recruitment 
�x Transitions Week 

o 201 & Donaghey (Provides awareness about student organizations and campus 
involvement) 

o Back to School Block Party 
o Motivational Monday with Dr. Joe Martin 
o Mentor Mayhem (Team building sessions with student mentors and incoming 

freshmen) 
o MMP OlyMMPics 
o Transitions Greek Expo (Increase awareness of UCA’s Black Greek Organizations) 

�x Urban Air Jump Zone End of Year Gathering 
 
IMPACT:   The SAP rate for the spring 2017 cohort was 74% for 154 MMP students. The SAP 
rate for the fall 2017 cohort was 81.9% for 171 MMP students. Comparison group data are not 
available as MMP enrolls both African American and Latino students.  Retention rates track first-
time, full-time freshmen students participating in this group. The retention rate for 161 MMP 
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�x Fall Motivational Kick Off featuring Tina and Trina Fletcher 
�x MLK Prayer Breakfast Hosts 
�x Minority Graduation Dinner Hosts 
�x Monthly Meetings 
�x Slice of UCA Panel Participants 
�x Southwestern Black Student Leadership Conference 
�x 
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Event Budget 

Academic Achiever Event $981.00 

Amigo Fest $9,807.00 

Black Male Achievement Challenge/Project X $5,913.00 

Bridging the Gap $468.00 

Conference Travel $12,376.00 

Hispanic/Latino Programming $3,089.00 

LGBT+ Programming $989.00 

MLK Prayer Breakfast $4,342.00 

Minority Graduation Celebrations $10,733.00 

Minority Mentorship Programming $9,687.00 

Finals Survival Kits $662.00 

Photography Services for Major Events $2.447.00 
Slice of UCA $2,338.00 

Special Events and Services $16,230.00 

Women of Excellence $5,312.00 

  

TOTAL   $75,567.00   
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THE OFFICE OF UNIVERSITY TRAINING  
The Office of University Training supports the University by providing educational seminars for 
faculty, staff, students and the community. Offered throughout the year, educational seminars 
cover topics such as Diversity, Workplace Harassment, Customer Service, Supervisory Skills, 
and Professional Development. 

The Office of University Training objectives include: 

1. To deliver educational seminars that are applicable to the campus environment and its 
diverse population; 

2. To allow for avenues of communication and participation among the participants; 

3. To deliver seminars of the highest standards with the goal of increasing the participant’s 
knowledge and understanding of that particular subject matter; and, 

4. To help the campus develop, motivate and keep an excellent and inclusive workforce. 

 
Vision: To contribute to and have a positive impact on the professional growth of UCA 
employees by providing educational seminars which are relevant to the campus culture and of 
top quality. 
 
Mission: This Office is committed to assisting the University in realizing its full potential by 
providing quality-learning opportunities that educate, equip, and encourage UCA employees as 
they develop professionally and personally. 
 
Core Values: Community, Service, Learning, Quality 
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3 Lunch and Learn 

Diversity Sessions # 86 
*Candid Conversations about 

Diversity (28) 
*Understanding LGBT, 

Military, Internationals (29) 
*Generations in the 

Workplace (29) 
 

University Training $600.00 

Honors College & Housing–
#122  

University Training -0- 

Physical Plant Staff - 
Privilege 

2 Sessions #69 

University Training -0- 

Student Health Services Staff 
– Race #15 

University Training -0- 

OT Faculty and First Year 
Students # 60 

University Training -0- 

PT Third Year Students # 60 University Training -0- 
Generations – PT/FACS 

Departments #52 
University Training -0- 

Daulton Psychology Class 
#35 

University Training -0- 

College Business  #45 University Training -0- 
UCA Leadership #25 University Training -0- 

CORE Faculty 2 Sessions 
#51 

University Training -0- 

Student Diversity OT Caucus 
#20 

University Training -0- 

College Business McMurtrey 
Class #40 

University Training -0- 

Diversity Women’s 
Volleyball #36 

2 Sessions 

University Training -0- 

Dr. Wake’s Psychology Class 
# 15 

University Training -0- 

Total -  #875  On-Site  $1100.00 
 

Online Diversity 
Since 2009 UCA has collaborated with Workplace Answers to offer online education seminars for 
employees. This year’s (2017/2018) Diversity online completion for employees is #1,110. 
 

Workplace Answers Online Sponsor Budget 
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Diversity,  Harassment, Title 
IX, and Child Abuse 

Seminars 

University Training $44,500.00 
(three year contract ending in 

July 2019) 
 

 
DIVERSITY -- STUDENT SUPPORT 

 
Throughout the academic year, The Office of University Training receives numerous calls from 
individuals requesting diversity training & presentations, especially from students and 
registered student organizations (RSO). The following information includes the presentations 
delivered in 2017/2018. 
 
  

Event Sponsor Budget 
Minority Peer Mentor Retreat #100 University Training -0- 

President Leadership Fellows Retreat #40 University Training -0- 

UCAN (2 sessions)  #120 University Training -0- 

SOS Staff Leadership Diversity Training 
#90 

University Training -0- 

Pi Chi Rush Counselors #42 
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Event Sponsor Budget 

New Faculty Employees #35 University Training -0- 

Physical Plant Staff  #76 

2 Sessions 

University Training -0- 

Dr. McMullen’s Business 
Law class #30 

University Training -0- 

Tom Courtway’s Business 
Law classes  6 sessions #155 

University Training -0- 

Total -  #558  On-Site  $564.00 

 
Online Harassment 

Since 2009 UCA has collaborated with Workplace Answers to offer online education seminars for 
employees. This year’s (2017/2018) Harassment online completion for employees is #432. 
 
 

Workplace Answers Online Sponsor Budget 
Diversity,  Harassment, Title 

IX, and Child Abuse 
Seminars 

University Training $44,500.00 
(three year contract ending in 

July 2019) 
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DIVERSITY WEBSITE  
 
The University updates the diversity website (www.uca.edu/diversity) as needed as it serves as a 
clearinghouse for diversity and inclusion initiatives and opportunities. The primary links on the 
website are as follows: 

o Institutional Diversity 
o Office of Diversity and Community 
o Diversity/University Training  
o Advisory Committee 
o Initiatives and Support 

 
DIVERSITY AWARD S 

 
�x 2017: Minority Access, Inc. awarded UCA with a Commitment to Diversity Award. This 

was the second year for this award. A total of $1,765 was invested in the conference and 
travel. 

 
�x 2017: The League of United Latin American Citizens (LULAC), Council 750 Little Rock, 

Arkansas, has designated UCA as a Latino Destination Campus. 
 
 


