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B. Number and position title of minority faculty and staff who currently work for the institution 
Reporting term: Fall 2020 
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C. Number of minority full-time faculty, by minority group, who currently work for the 
institution 

Reporting term: Fall 2020 

Race FT Faculty 

American Indian 1 

Asian 27 

Native Hawaiian/Pacific Islander 1 

Black 22 

Hispanic 8 

Two or more races 9 

Total minority full-time faculty 68 
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Category Count 

Healthcare
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UCA Entering Freshmen (FT+PT) 

 2015 2020 

Number Percent Number Percent 

Grand total 1,987  1,682  

Black 354 17.82% 284 16.88% 

Other minority 276 13.89% 234 13.91% 

White 1,357 68.29% 1,164 69.20% 

     

UCA Undergraduate (FT+PT) 

 
2015 2020 

Number Percent Number Percent 

Grand total 9,249  8,241  

Black 1,739 18.80% 1,368 16.60% 

Other minority 1,026 11.09% 1,101 13.36% 

White 6,484 70.10% 5,772 70.04% 

     

UCA Graduate (FT+PT) 

 
2015 2020 

Number Percent Number Percent 

Grand total 1,782  1,637  

Black 174 9.76% 154 9.41% 

Other minority 95 5.33% 137 8.37% 

White 1,513 84.90% 1,346 82.22% 

 

UCA Total Enrollment 

 
2015 2020 

Number Percent Number Percent 
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Arkansas Public 4-Year Universities (excluding UCA and UAPB) 
Total Enrollment 

 
2015 2020 
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Secretarial/Clerical 

 Fall 2015 Fall 2020 

 Number Percent Number Percent 

Total 515  398  

White 411 79.81% 328 82.41% 

Black 75 14.56% 40 10.05% 

Other minorities 28 5.44% 29 7.29% 

All minorities 103 20.00% 69 
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the pandemic, all events convened on Zoom. The only expenditures were for book purchases and the 
Teaching Excellence Institute. The following sessions enrolled over 300 registrants during this academic 
year: 

Event Title Sponsor(s) Budget 

From #BlackatUCA to Antiracist Pedagogies (Workshop) CETAL/IDI $0 
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College Level Diversity: Each college has a diversity plan and a diversity committee. Colleges maintain 
goals that are consistent with UCA’s Diversity Strategic Plan.  

Conway Conversations: The mission is to provide a space for members of the UCA campus and Conway 
communities to come together and engage in conversation about social issues affecting a cross section of 
community members. Their initiatives are included below: 

Event Sponsor Budget 

Where Do We Go From Here? 
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�ƒ Black Men’s Experience at UCA 

�ƒ 
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Diversity Strategic Plan: This is the reporting process for documenting the University’s efforts in DBIE. 
During the 2019/2020 academic year, 42 different departments/units/programs reported 165 activities, 
initiatives, or actions that are consistent with UCA’s diversity, belonging, inclusion, and equity ideals. 

Diversity Website: IDI updates the diversity website (www.uca.edu/diversity) as needed as it serves as 
a center point for DBIE initiatives and opportunities. The primary links on the website are as follows: 

�ƒ Institutional Diversity and Inclusion 

�ƒ Office of Diversity and Community 

�ƒ Office of University Training  

�ƒ Diversity Advisory Committee 

�ƒ Initiatives and Support 

Faculty of Color Retreat: IDI hosts this event to enhance the retention and development of black, 
indigenous, and people of color (BIPOC) who are underrepresented members of the UCA faculty 
community. 

Faculty Recruitment: IDI participates in activities to attract a more diverse body of faculty. 

Institutional Diversity and Inclusion Grant Program: This initiative offers mini grants to faculty, staff, 
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cross-section of African American community leaders who shared their lived experiences of Conway, 
Arkansas. The interns collaborated with UCA faculty internship coordinators, community liaisons, field 
supervisors, and UCA staff. With a focus on academic success, IDI engaged undergraduate students, this 
academic year, through the following presentations and initiative: 

Event Sponsor Budget 
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Event Sponsor Budget 
Amigo Fest  ODC/IDI $12,308.00 

e-Commerce 101 MVPI/Outreach & Community Engagement $0 

LULAC UCA Foundation $ 2,500.00 

Minority Vendor Partnership Initiative Women’s Foundation of Arkansas  $6,740.00 

Side Hustle Game MVPI/Outreach & Community Engagement $0 

Solopreneurship MVPI/Outreach & Community Engagement $0 

Total  $21,548.00 
 

C. Office of Diversity and Community 
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Black Male Achievement Challenge (B-MAC) 
The Black Male Achievement Challenge is open to all and began during academic year 2013/2014. It 
provides targeted intervention, critical socialization, bridge services, and enriching educational 
experiences for historically marginalized men of color. At UCA, black men have, historically, graduated 
at a rate lower than any other student community, demographically. During the 2020/2021 academic year, 
students experienced programs that focused on student success, inside and outside the classroom and 
served as diversity ambassadors for the department. The variety of social, cultural, and educational events 
in which the young men actively participated are listed below: 

2020-2021 B-MAC Activities 

�ƒ #UCA24 Virtual Day Party (2 sessions) 

�ƒ B-MAC Kick-Off : Game Night 

�ƒ Barbershop Talk Series (4 sessions)  

�ƒ College Day ’20: Different but Doable (True Holiness) 

�ƒ Conway Daze RSO Fair 

�ƒ Donation Drive Community Ser(un:(phi)-4.71.7(r1y8( S)1.< i)6.3o-3.9((jl)11.2(t)-2.6oni)-4.6(9( P)-4.6(0 i)6.3o-3.9(()1.< v)10.99S6.lVDC  /C2_0 1 Tf -1.957 -1.804 Td <0083>Tj /TT0 1 TfG[(C)69(ca)11.2(7b)12.9(e )10.269(ca) 0 Td1 Tf 0D 25.7(xp) Tf .01Tf 7(,)12.ch(r)-2(u)12.9(e )-(al)(e R)5.9(S)3.7(O)6.6( F)3.7(ai)3)-5(t)]TJ 0 Tc 0 Tw 7.0.228) 
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their field, 100% of participants attended a social event hosted by a business or organization related to 
their career, and 90% attended a conference or a workshop relevant to their career.  

Latinx/Hispanic Outreach Initiative 
This initiative is open to all and started during academic year 2013/2014. It primarily focuses on assisting 
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Program Impact and Student Evaluations of LSA 

LSA Cohort # of Students Retention Fall 2020 to 
Spring 2021 

SAP Fall 2020 

2020 11 (Retention) 
35 (SAP) 

Higher than 
comparison group* 

Higher than 
comparison group* 

Hispanic Students 
(Comparative Group) 

124 (Retention) 
496 (SAP) 

87.9% 76.8% 

* These data are protected by Federal Law (FERPA) from release to the public. 

Performance and retention data for the program reveal that LSA participants had higher retention and 
SAP rates than their Latinx/Hispanic counterparts within the last academic year. LSA participants enjoyed 
and appreciated the Fall 2020 Signature Program focused on voting and civic engagement as evidenced 
by ratings of 5 out of 5 (1 = Poor to 5 = Excellent). Participants commented the following as the most 
memorable and helpful things about the Signature Program:  

Being able to file my absentee voting paper on site! 
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�ƒ Game and Trivia Nights 

�ƒ MMP Executive Board and Mentor Recruitment 

�ƒ MMP Fall Training 

�ƒ Monthly Executive and Mentor Meetings 

�ƒ Networking with a Pro: From Athletics to the Boardroom 

�ƒ Transitions Week 

o Virtual Aux Cord Wars 

o Mentor Mayhem 

o Motivational Monday and Multicultural Freshman Dinner with the Provost 

o Mentee-Mentor Pairing Day 

�ƒ Virtual Trap & Paint Experience 

�ƒ Virtual Museum of Notable Figures Black History Month Program 

�ƒ What is YOUR Voting Plan? Voter Registration and Awareness 

Program Impact and Student Evaluations of MMP 

MMP Cohort # of Students Retention Fall 2020 to 
Spring 2021 

SAP Fall 
2020 

2020 90 (Retention) 
166(SAP) 

Higher than comparison 
groups* 

80.1% 
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Additionally, at the end of the Fall 2020 semester, 45% of participants reported using instructor office 
hours often, emailing instructors often, and talking with their instructors before or after class occasionally.  

Project X: Early Arrival Program 
This program was launched in August 2016 and is open to all students. Project X is under the auspices of 
the Black Male Achievement Challenge (B-MAC) to give historically underrepresented male students of 
color a targeted introduction to their UCA academic journey. Project X aims to impact student success 
through building community and increasing sense of belonging. Project X makes students aware of 
campus resources in addition to optimal academic and social behavior to attain success in college. The 
program fosters unity among these new students and connects them to faculty, staff, and current students 
who can assist in their transition to UCA and their continued development. Project X includes academic 
success workshops, brotherhood/bonding, faculty and staff presentations, leadership development, peer 
mentoring, program materials, a student services luncheon, and team building.  

In addition to the Project X: Early Arrival Program experiences, the young men participated in a 
variety of social, cultural, and educational events during the academic year. Please see the list of 
events below: 
 
2020-2021 Project X Activities 

�ƒ Academic Workshops 

�ƒ Ambassador Training 

�ƒ Bowling Excursion 

�ƒ Brotherhood Bonding and Team Building 

�ƒ College Day ’20: Different but Doable (True Holiness) 

�ƒ Project X First Year Seminar taught through the EDGE Residential College 

�ƒ Ropes Course Activity 

�ƒ Social Media Campaign featuring Instagram Live Conversations with X-Men Alumni 

Program Impact and Student Evaluations of Project X 

Project X Cohort # of Students Retention Fall 2020 
to Spring 2021 

SAP Fall 2020 

2020 19 (Retention)/22 (SAP) 84.2% Higher than first 
comparative group* 

Black Males - 2020  
Hispanic Males – 2020 
(Comparative Groups) 

283 (Retention)/519 (SAP) 
46 (Retention)/186 (SAP) 
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o Banner Competition 

�ƒ 
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Event Budget 
Project X: Early Arrival Program $20,000.00 

Students for the Propagation of Black Culture  $    392.00 

Women of Excellence $2,180.00 

Total (department and foundation) $42,351.00 
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reflection exercises as well as several group activities. Topics ranged from privilege, cultural 
identities/filters, and difficult conversations. Listed below are the Diversity seminars presented on campus 
and in the community: 

Event Sponsor Budget 
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