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UCA Student Employee Expectations are always in effect and cover all UCA Commitment
student workers. Student employee’s failure to comply with these policies may result in
disciplinary action up to and including termination. Points will be used to track student’s standing
with their on-campus employers

Accruing five (5) points during one semester for any combination of offenses will result in a
student worker’s employment being reviewed by Human Resources (HR), which may result in
termination, and affect renewal eligibility for UCA Commitment work study participation. Accrual
of accountability points may have repercussions for employment and UCA Commitment work
study eligibility independently. Students who accrue five (5) or more accountability points in the
fall or spring term will not be eligible to receive a future UCA Commitment work study
assignment. However, students may be able to continue in an institutional or federal work study
role.
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o All hours worked must be documented in Self-Service for timekeeping and pay
purposes.

e Failure to report time: 1 point
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